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ABSTRACT

There is no doubt that economic diversification and the search for alternatives
to oil revenues have become an urgent necessity for several reasons. Firstly, the oil
market 1s unstable and controlled by major powers. Secondly, the emergence of
renewable energy alternatives reduces dependence on oil and its derivatives.
Thirdly, the oil market cannot absorb the entire workforce. Therefore, these
alternatives will contribute to creating new job opportunities and achieving overall
growth and sustainable development, especially if these opportunities are well-
planned and presented, and if they are truly based on competitive advantages,

foremost among them being a focus on human resource governance.
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